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Main measures implemented in 2025 by the ins�tu�on to support equity, diversity, and 
inclusion (EDI) in the context of the Program: 

To meet the requirements of the Canada Research Chairs Program (CRCP) regarding equity, 
diversity, and inclusion (EDI), HEC Montréal developed a specific training course offered to 
professors on EDI in research. This training aims to embed EDI into HEC Montréal’s organiza�onal 
culture, research ac�vi�es, and all processes related to faculty recruitment, integra�on, and career 
progression. 

This training equips researchers to meet the requirements of funding agencies and to incorporate 
EDI into their research projects through prac�cal and realis�c measures. 

The training had the following impacts: 

• Raised researchers’ awareness of EDI in research; 
• Iden�fied and clarified the expecta�ons of funding agencies regarding EDI; 
• Iden�fied tools and approaches for integra�ng EDI into research; 
• Iden�fied and formulated tailored solu�ons for programs and individual projects; 

EDI-related alloca�on of the Program 

Please indicate the extent to which the Program’s equity, diversity, and inclusion alloca�on has 
helped your ins�tu�on implement EDI measures aimed at elimina�ng systemic barriers. 

Answer : Very important 

Provide an example of an ongoing EDI ini�a�ve at your ins�tu�on that goes beyond Program-
related ini�a�ves and aims to address systemic barriers and cul�vate a fair, diverse, and 
inclusive research environment: 

The equity, diversity, and inclusion (EDI) training pathway is offered to faculty members to deepen 
their understanding of these concepts and provide tools for integra�ng them into teaching and 
research. The pathway begins with the workshop “Commit to Equity, Diversity, and Inclusion,” 
which includes a thirty-minute asynchronous online training session developed with support from 
the CRC Program. This training consists of three modules, presen�ng real-life scenarios, 
tes�monials, and interac�ve ac�vi�es to raise awareness of EDI issues at the university. A�er 
comple�ng the online por�on, par�cipants fill out a short survey to collect their impressions and 
iden�fy priority topics for further explora�on. Next, an in-person session led by the EDI team 
enables con�nued discussion, peer exchange, and explora�on of the prac�cal applica�on of EDI 
principles in various teaching situa�ons. Finally, the pathway concludes with the “Inclusive 
Pedagogy” training session, offered by the Learning and Pedagogical Innova�on Directorate. This 
interac�ve session presents methods that promote student par�cipa�on and success, considering 
the diversity of needs. At the end of the pathway, teaching staff are provided with prac�cal tools 
and avenues for reflec�on to foster a more equitable, diverse, and inclusive university 
environment. 

The informa�on in this document comes from the 2025 Ins�tu�onal Report of HEC Montréal 
submited to the Canada Research Chairs Program (CRC). 


